Diversity, Equity and Inclusion (DE&I)

Topgolf Callaway Brands is headquartered in Carlsbad, California and maintains regional offices, distribution
centers, venues, and retail stores in numerous locations around the world. The Company’s employees bring a wide range of
cultures, experiences, talents, capabilities, and perspectives from around the world, and the Company is committed to
recruiting, developing and promoting a diverse and inclusive workforce while offering unique opportunities and career
paths for its employees. The Company has an ongoing commitment to increase the number of women and diverse
candidates throughout all levels of management while also hiring the most qualified individuals. The Company does not
discriminate on the basis of actual or perceived race, creed, color, religion, national origin, citizenship status, age,
disability, marital status, sexual orientation, gender, gender identity and similar classifications. In 2022, in the United
States, more than half of management level new hires, promoted employees, and interns were of a diverse background,
which encompasses employees who are non-white, female, or both. The Company also requires all of its employees to
complete Diversity and Inclusion Training and Unconscious Bias Training. In October 2022 the Company was selected as
a DiversityFIRST Corporate Award recipient, which seeks to honor companies that demonstrate excellence in diversity
best practices.

The Company strives to attract more women and minorities to participate in the game of golf and is dedicated to
making golf more accessible to a diverse range of customers by creating products and experiences that are fun, social,
entertaining, and inviting to a diverse range of customers and first-time golfers. Over the course of the last few years, the
Company has been awarded three different prestigious employer awards in recognition of its DE&I efforts, including the
Diversity Jobs Top Employer 2021, Forbes 2020 Best Employers for Women, and National Down Syndrome Congress
2018 Employer of the Year.

Employee Well Being

The Company is committed to the health and well-being of its employees, and designs its compensation and benefits
programs to demonstrate this commitment. For example, in addition to offering competitive compensation and a full suite
of standard benefits, including comprehensive health, life and disability insurance coverage and a retirement plan with
matching benefits, the Company offers its employees product discounts as well as the ability to participate in a variety of
wellness programs which include fitness facilities, exercise programs, and a variety of educational resources which address
various aspects of physical, mental, nutritional and financial health. The Company also offers benefit plan participants the
opportunity to reduce employee health care costs through wellness incentives and provides an Employee Assistance
program to all employees.

The Company provides a work environment where opportunities for training and development are provided to
employees. The core training provided include Code of Conduct, Anti-Corruption, Safety and Diversity & Inclusion
training. In addition to the on-the-job skills training, Topgolf Callaway Brands offers various leadership programs
including Emerging Leadership Programs, including Corporate, Operations and Sales, Callaway Leadership Academy,
Global Operations Leadership Training, Sales Management Training, and various ad hoc leadership courses. The Company
also offers product training to its customers and requires Supplier Code of Conduct training for its suppliers.
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